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Introduction

As you plan your career in 
law, you’ll be looking around 
and trying to differentiate 
between the world’s top law 
firms. In this brochure we will 
give you an insight into what 
it’s like to start your career 
at Latham & Watkins, to help 
you decide whether this is the 
place to make your mark.

Our teams of sharp and intelligent 
people have built one of the few global 
law firms with truly integrated strength 
in the major financial centres across 
Europe, the United States, the Middle 
East and Asia. As our teams are smaller 
than those in many large UK law firms, 
we’re looking for energetic people 
who are ready to make an important 
contribution almost immediately in our 
growing London office – people who will 
relish playing a key role in international 
projects and working alongside fellow 
lawyers worldwide.

Working at Latham & Watkins offers 
the best of both worlds. You’ll rapidly 
assume a high level of responsibility 
and enjoy significantly more partner 
and client interaction than at other 
leading law firms, coupled with an 
established mentoring program and 
continuous support. 

In a nutshell, you’ll gain real 
responsibility to enable you to  
develop a really rewarding career  
here at Latham.

If this environment is for you, we  
look forward to hearing from you.

Kem Ihenacho,  
Training Principal 
 
Ayesha Waheed,  
Recruiting Committee Partner 
 
Jennifer Engelhardt,  
Recruiting Committee Partner



Size and Scale

About us

Performance
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 � The Carlyle Group and The 
Nature’s Bounty Co. on the £1.77 
billion sale of Holland & Barrett, 
one of Europe’s largest health and 
wellness retailers. 

 � Goldman Sachs on a £630 million 
bank/bond financing for Aston 
Martin Lagonda Limited, a luxury 
British sports car manufacturer, to 
refinance existing debt. 

 � A global retail and investment 
bank on a £850 million bank/
bond financing for Drax Corporate 
Limited, a UK-based electricity 
supplier, to refi nance existing debt. 

 � Samba Financial Group before the 
UK Supreme Court. The case arose 
from the multi-billion dollar dispute 
between the Al-Gosaibi family, 
Maan Al Sanea and the Saad Group 
of companies. 

 � Chinese-listed client Hytera 
Communications Corporation 
Limited in connection with its 
acquisition of London Stock 
Exchange listed digital radio 
products manufacturer Sepura 
Group PLC by way of Takeover 
Code scheme of arrangement.

Recent Deals and Cases

Ranked #2
International firm in London
The Lawyer Magazine 2016

FEE EARNERS London Office
(Includes Partners, Counsels, Associates, Trainee Solicitors and Paralegals)

42                                376
2000                                                        2017

PARTNERS London Office

11              75 
2000                     2017

RANK
BAND 
The only firm to have a  
top-tier ranking in banking 
and high yield in the UK

1
Banking and  
High Yield Teams

US$96billion 

Advised on

in 2015 with an aggregate deal value of
135 EUROPEAN M&A  

TRANSACTIONS

Advised on

US$76.8billion 
with an aggregate deal value of
87 HIGH YIELD  

OFFERINGS

FT Innovative Lawyer Awards 2016 
Top 10 European Game  
Changers of the Past 10 Years

2016

3 6OF THE
TOP

LARGEST 
EUROPEAN 
BUYOUTS | 2015

Mergermarket

10LATERAL  
PARTNERS 
HIRED IN 2016

     %
Retention rate 
2017

95TRAINEE INTAKE

10
2008

24
2017 MOST INNOVATIVE  

US Law Firm in Europe
HIGH YIELD Team of the Year

#1
Bloomberg, 2016

EMEA IPO 
ISSUER ADVISER 
BY DEAL COUNT

#1
Bloomberg, 2016

EMEA HIGH 
YIELD MANAGER 
ADVISER BY BOTH 
VALUE AND DEAL 
COUNT
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Why work here?
The best moment of 
my training contract 
so far was attending 
a multi-billion dollar 
project closing in 
New York as part of a 
team of L&W London 
lawyers during my 
TTG seat. 

“

”
“My previous firms didn’t have any form 
of network for women. I immediately 
joined the Women Enriching Business 
Committee (WEB) when I started at 
Latham and have found it invaluable in 
introducing me to female colleagues, 
providing me with training and business 
development opportunities, and, 
latterly, giving me a leadership role. 
There is a real camaraderie among 
the Latham women and I have made 
friends across the globe though WEB.”

“Trainees are often allowed to lead 
(with supervision) on pro bono matters 
which gives you early experience in 
building client relationships and leading 
calls. Often the pro bono matters 
relate to causes which matter to you 
personally and the clients are always 
really grateful for all your help which 
can make a lot of difference.”

“I joined Latham as a 4th year 
associate at a time when the London 
office was a tiny boutique (I was the 9th 
lawyer in the office!). I was immediately 
made to feel valued not just in the office 
but in the wider firm. What attracted 
me to the firm was the people. Every 
single person that I came across was 
incredibly smart but also, equally 
important for me, incredibly nice. 19 
years later I’m very glad to see that the 
firm has managed to retain that culture 
of “niceness” where being nice and civil 
to everyone (colleagues, clients and 
adversaries) is encouraged.”

We could explain to you the 
many reasons to why you 
should work here. Instead 
we’ll let you hear it from the 
people that matter, the people 
at Latham & Watkins. 

“As the only trainee in my team, the 
level of responsibility is considerably 
high and I am treated more like a junior 
associate than a trainee. I am often 
given full responsibility for entire work 
streams, regularly working with each 
and every member of the team.”

“Latham is incredibly supportive of both 
charity and wellness-related activities. 
When we floated the idea of entering 
a Latham team for Tough Mudder, a 
13-mile obstacle course, the Charities 
Committee sponsored our 34-strong 
team and enabled us to raise nearly 
£9,000 for Combat Stress, a veterans’  
mental health charity. Not only is the 
culture one of collaboration but it is 
amazing to see how many of your 
colleagues will put themselves  
through mud, ice, fire and electric 
shocks for a good cause.”

“I once volunteered to help get a 
document executed. Fewer than 
24 hours later, I found myself in a 
little coastal hamlet in Scotland, in a 
Michelin-starred restaurant, where 
the signatory kindly put pen to paper 
before my taxi journey through winding 
roads, swerving past deer.”

“One of the best things about  
Latham – cake day!”

“Constant feedback enables you 
to learn faster and build strong 
interpersonal relationships with  
your team members.”

“Latham’s charity committee 
supported me to enter and train for 
a half ironman triathlon by paying for 
my entry fee and sponsoring me £500 
for the race itself. It is very rewarding 
to work for a firm which supports 
the interests and pursuits of the 
employees outside of work.” 

“My very first deal as a trainee 
happened to be a multi-billion dollar 
acquisition and re-financing, and I was 
the only trainee on the deal – so it was 
a great feeling to successfully make 
it to closing! It was really enjoyable 
working on the transaction over the 
course of my entire seat, all the way 
from the initial bid, to closing, then the 
post-closing matters.”

“Clients are often concerned to know 
how we co-ordinate between offices 
on global transactions, perhaps having 
had a less than seamless experience 
with another firm. It always gives me 
such pleasure to confirm to them that 
I speak to my international colleagues 
every day and can vouch for the fact 
that their approach and commitment is 
second to none.”

Barcelona
Beijing
Boston
Brussels
Century City
Chicago
Dubai
Düsseldorf 
Frankfurt
Hamburg
Hong Kong 
Houston
London
Los Angeles
Madrid
Milan

Moscow
Munich
New York
Orange County
Paris
Riyadh*
Rome
San Diego
San Francisco
Seoul 
Shanghai
Silicon Valley
Singapore
Tokyo
Washington, D.C.

* In association with the Law Office  
 of Salman M. Al-Sudairi

lawyers in our 
market leading 
London office

376

countries with  
Latham & 
Watkins offices

13
of the transactions 
we work on involve at 
least five of our offices

70%
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TRAINING
You will benefit from a comprehensive 
training curriculum throughout your 
training contract and beyond. As well 
as bespoke department training, you 
will also attend training on soft skills 
ranging from Google searching to 
LinkedIn networks to communication.

Once you qualify, Latham’s Training 
and Career Enhancement (TACE) 
Committee will provide interactive, 
hands-on training, as well as an 
ongoing legal education series that 
helps ensure you stay abreast of the 
latest substantive legal developments. 

The firm hosts global training 
academies in your first, third and fifth 
year post-qualification. These multi-day 
training academies are designed to 
build associates’ skills as lawyers and 
to enhance their understanding of  
 

the firm and the practice of law. The 
academies demonstrate our ‘one-firm’ 
culture, fostering interaction with your 
peers from all Latham offices around 
the world. 

We recognise that formal training 
programs are best when balanced with 
learning through doing! So we provide 
trainees with as much exposure to 
clients, different types of work and real 
responsibility as possible. Once you 
qualify, we will invite you to hands-on 
training programs such as our award 
winning Trial Advocacy Program.

TRAINEE SKILLS TRAINING

 �  Understanding accounts 
 � Equality and diversity
 �  Compliance courses
 �   Networking skills
 �   Presentation skills
 �   Contract drafting
 � English grammar
 � Financial statements
 �  Business development academy
 � LinkedIn training

What’s in it for me?

SALARY AND BENEFITS
Your starting salary will be £45,000, 
going up to £48,000 in your second 
year. Benefits include: 

 � Life assurance
 � Private health insurance
 � Private dental insurance
 � Pension scheme 
 � Season ticket loan  

for transport
 � Cycle-to-work scheme 
 � Subsidised restaurant on-site
 � Discounted gym membership 
 � Law school support

Once you receive your training 
contract offer, we ask you to enrol for 
the GDL and LPC (where applicable) 
at BPP. We support you financially 
during your studies, paying your fees 
and a maintenance grant of £8,000 per 
year. If you have already completed 
the GDL and/or LPC we will reimburse 
your fees in full. If you achieve, or have 
achieved a distinction in your LPC you 
will receive a £500 bonus. 

We also arrange a number of social 
events and networking opportunities 
before you start so that you feel  
like you are a part of the firm when  
you arrive. 

CAREER DEVELOPMENT
Our transparent and open associate 
review process plays an integral part 
in the progression of all lawyers at the 
firm. Throughout your career here, you 
will receive reviews from the majority 
of people for whom you work on every 
matter. Specific feedback will address 
skills ranging from writing, legal and 
factual analysis to professionalism. 

The Associates Committee is an 
integral part of career development at 
Latham. It is a global team composed 
of both Associates and Partners from 
different offices across the globe. The 
committee’s role is:

 � To provide objective feedback/eval-
uation and career guidance through 
semi-annual review cycles

 � To promote associate morale across 
the firm

 � To apply promotion standards objec-
tively and fairly

 � To provide compensation and policy 
recommendations

As an associate you will meet with a 
member of the Associates Committee 
twice a year for a comprehensive, 
in-person review, during which you 
discuss performance, development  
 

and objectives. You will also receive 
a clear message about your standing 
in the firm and, in later years, specific 
comments and an objective assessment 
of progression to partnership. 

As a Latham associate, you will also 
review all of your supervisors, to 
help them consistently hone their 
supervision skills. The Associates 
Committee also evaluates all 
Partnership candidates – we are 
one of very few firms worldwide that 
include associates in the partnership 
promotions process. 

Latham academies 
provide a great 
opportunity to meet 
colleagues from 
across the globe, 
be it in the hotel 
conference rooms or 
at a bar overlooking 
the Chicago skyline!

“

”
1170+

training programs in 2017

global training 
academies in 2017

11
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Open days  
& on campus
OPEN DAYS
We have designed our open days 
to give you an insight into life at a 
commercial law firm, and the culture  
at Latham. 

Each day provides the opportunity to 
meet with our partners, associates 
and trainees, along with our graduate 
recruiting team. You will take part in 
speed networking, Q&A panels and 
negotiation games, as well as  
meeting with our trainees in a more 
informal setting.

We will also cover travel costs for those 
of you coming from outside London.

Open days for penultimate year  
law students, all final year students 
and graduates: 

 � 9 November 2017
 � 6 December 2017

Application Deadline:  
29 October 2017

Open days for first and  
second years: 

 � 21 February 2018
 � 14 March 2018

Application Deadline:  
4 Feb 2018

VISIT US ON CAMPUS
We visit campuses across the UK.  
Look out for us at law fairs, in your 
careers services and working with your 
law societies. We also work with non-
law related student societies, such as 
law for non-law societies, finance and 
business societies as well as a number 
of diversity focussed societies.

We host a variety of events such 
as application and interview skills 
workshops, trainee panels and partner 
networking receptions. Please visit our 
website for further details. 

Take every opportunity to ask 
questions, meet our trainees and  
get a feel for our firm. 
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Vacation scheme

Accepting a training contract is an 
important decision. Our vacation 
schemes are an exciting opportunity 
not only for us to get to know you, but 
also for you to get to know us. You 
will be exposed to real work, with real 
clients, experiencing the real life of our 
lawyers.

ELIGIBILITY
Our vacation schemes are open to 
penultimate year law students, all final 
year students, and graduates.

Easter: 9-20 April 2018

Summer: 2-13 July 2018

Application Deadline:
7 January 2018 

OUR VACATION SCHEMES
During the course of two weeks, you 
will sit in two practice areas (we will 
ask you for your preferred areas before 
the scheme starts). You will share an 
office with your supervisor each week, 
and you will also have the support of 
a trainee mentor and the graduate 
recruitment team. 

You can expect to be involved in client 
calls, court visits, Q&As and training, 
as well as group work and social 
events. 

Towards the end of the two weeks, 
once you have had a chance to 
experience the work and culture at 
Latham, you will have the opportunity 
to interview for our Training Contract.

INTERVIEW WITH  
A VACATION SCHEMER 
Robert Parent completed his law 
degree at Queen Mary University, 
London. Prior to this he completed a 
law degree at Carleton University in 
Canada. He participated in an Easter 
vacation scheme with the firm in 2016. 

Why did you apply to Latham for  
a vacation scheme?
I was looking for a US heritage firm 
where I would have an opportunity 
to experience real work during my 
vacation scheme, and not just be at a 
firm that was trying to sell themselves 
to me the whole time. It was important 
for me to get a sense of what working 
at a firm would be like. 

What was the assessment process to 
gain a place on the scheme like?
It was challenging, but I learnt a lot 
from it! It was the first time I’d done a 
video interview, but after a couple of 
attempts with the practice question I 
got the hang of it. The assessment day 
had different elements to it, so it was  

clear that they wanted to test a number 
of skills. My interview wasn’t overly 
structured and I got the impression 
my interviewers were interested in 
learning about me. I also had to give 
a presentation and complete a written 
case study.

What did you do while on  
the scheme?
For the first week I sat with the banking 
team. I was assisting my supervisor 
with her work on a multi-jurisdictional 
loan. She took the time to talk through 
all the processes, which was invaluable 
and insightful. I was also given the 
opportunity to manage a pro bono 
client, which was a great level of 
responsibility.

I sat with the corporate team in the 
second week, and my supervisor 
was very involved and really took an 
interest in me. I was given a non-
disclosure agreement to review and 
had the chance to amend it. Both seats 
provided an insight into the level of 
responsibility I would have as a trainee.

How was the social side?
We had drinks with trainees, associates 
and partners on the first day which was 
a great introduction to the firm. We had 
a social event with the trainees where 
we all went to a 

street food cookery class. It was a 
great opportunity for us to get to know 
each other and the trainees better in 
a relaxed environment. Towards the 
end of the scheme we had a dinner 
with our supervisors and the Graduate 
Recruitment team which was a nice 
way to finish up our time at Latham. 

The final social event was our Friday 
pizza lunch, which was welcomed after 
our Thursday night dinner! Food plays a 
big role in the life of a Latham trainee!

What do you feel you gained  
from the placement and what did 
you enjoy?
I have a better understanding of the work 
that I would do as a trainee and of how 
law firms actually serve their clients. It 
was also great to hear from the trainees 
that they were able to do work above 
their level and that they felt as though 
they were actually members of the firm, 
expected to take on real responsibility. 

The idea that you can talk to anyone at 
any level epitomises the Latham culture 
and that was my favourite thing about 
the firm. Everyone is focussed on their 
work and clients, but also so open and 
willing to talk. 

What was the most challenging 
aspect of the scheme?
Working on things that I had no 
experience of doing. This was the most 
challenging, but also the most rewarding 
part of my time at Latham.

How were you assessed for  
a training contract?
We were assessed in a number of 
ways, and it was made clear to us that 
they were considering our candidacy 
in full, rather than just relying on the 
interview. For the most part it was fairly 
informal, and we didn’t feel like we 
were being constantly assessed. Each 
supervisor set us a research question 
and these were challenging as they 
involved concepts we hadn’t dealt with 
previously. We also had to do a team 
debate on Brexit, so we had to make 
time to work together and also try to 
stand out as individuals! 
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Training contract

TRAINEE INDUCTION
Induction for trainees at Latham 
lasts for three weeks and will cover 
everything required to get you prepared 
for the first day in your new seat. You 
will complete part of the professional 
skills course, receive comprehensive 
training on IT, time recording and 
knowledge management and learn 
more about the firm you have joined. 
You will also have the opportunity to 
meet your new colleagues, including 
partners, your fellow trainees and the 
Graduate Development team. 

YOUR SEATS
You will complete four, six-month seats. 
Two of these will be in our Corporate 
and Finance groups both of which sit 
at the heart of our London practice. 
We encourage all trainees to complete 
a contentious seat in our Litigation 
department if possible, however a 
litigation course is available to those 
who do not have this opportunity. 
Towards the end of each seat you will 
be invited to submit preferences for your 
next seat. 

The Graduate Development team will 
work with you to ensure you spend 
time with teams that will aid your 
development, suit your skills and 
challenge you to build an excellent 
foundation for your career. 

SECONDMENTS
You will have the opportunity to apply 
for a secondment in either your third or 
fourth seat. This will either be to one 
of our international offices or to one of 
our clients. Both international and client 
secondments offer invaluable learning 
experiences, as they involve high 
levels of responsibility and the chance 
to experience a different culture.

SUPPORT
Before joining the firm you will be 
assigned a trainee mentor. Mentoring 
is a key part of the support system at 
Latham and the firmwide program will 
be an essential component of your 
career development. As a trainee you 
will be matched with an associate who 
will be your mentor throughout your 
training contract and your first year 
after qualification. 

In each seat, you will be part of a 
small team, so will have high levels of 
responsibility coupled with a strong 
support network. On a day-to-day 
basis you will be supervised by an 
associate or a partner who will provide 
you with feedback and guidance.

Your progress in each seat is  
reviewed regularly, with formal 
performance management at the 
middle and end of each seat. You 
will also meet regularly with the 
Recruiting Committee and Graduate 
Development team to discuss your 
performance, seat preferences and 
options for qualification. 

WORK 
In each department you will be given 
real responsibility and will make a 
meaningful contribution to the client 
work product. As you progress through 
your training contract your confidence 
will grow, as will your skills. The work 
will depend on the seat, but it will be 
varied, fast-paced and exciting. Much 
of the work you do will be international, 
for example, more than 70% of the 
transactions we work on involve at 
least five of our offices. 

TYPICAL TRAINEE TASKS 
INCLUDE
Research
Such as reviewing recent deals in a 
particular market, or court procedure 
for certain types of litigation. 

Drafting
For example, adapting a precedent to 
work for a particular deal.

Project management
Ensuring all parties have signed the 
relevant documentation at a transaction 
closing, or that all elements of a deal 
checklist are complete when clients  
and legal teams come together for  
deal signing.

Due diligence
Reviewing documentation about a 
company and highlighting issues or 
concerns to a potential purchaser. 

Disclosure
Reviewing case documents to help a 
party bring a claim or defend a dispute. 

As the only trainee 
in my team, the level 
of responsibility is 
considerably high  
and I am treated  
more like a junior 
associate than  
a trainee. 

“

”
Retention rate  
in 2017

95%

Trainee Intake

2008

10
2017

24
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5.30 p.m.
I head down to Red & White (our in-
house cafeteria) for a meeting with a 
fellow trainee to plan next steps for 
the office-wide clothing drive we are 
planning for Smart Works as part of the 
Women Lawyers Group. The charity 
provides interview training, clothing 
and mentoring support for vulnerable, 
unemployed and low-income women 
and it is amazing that Latham promotes 
and encourages its lawyers to be 
involved in such diversity initiatives. 
With the drive scheduled for next week, 
we draw up a list of next steps and 
logistical arrangements in relation to 
the storage and coordinating delivery 
of the donations to the Smart Works’ 
office. As I come back to my desk, I 
find that the posters I had prepared 
and asked to be printed for the clothing 
drive have arrived. Perfect, just in time! 

7.00 p.m.
I am nearing the end of my to-do list 
for the day. The only outstanding item 
is collating original signature pages of 
executed documents for a transaction 
we have signed recently and arranging 
for these to be sent to the relevant 
parties. Once I have finished, I ask my 
supervisor whether there is anything 
further to be done tonight before I pack 
up and head home for the day.

Trainee day-in-the-life

NEHA SIDDIQUI
Trainee Solicitor

EDUCATION
Law with Canadian Law,  
University of Nottingham

DEPARTMENTS TO DATE
Corporate (Equity Capital Markets), 
Project Finance, Structured Finance 
and Derivatives

7:45 a.m.
I scroll through my blackberry as I take 
my seat on the train into work, catching 
up on any overnight developments 
and emails that have come through 
in preparation for the all-bank call 
scheduled for 9 a.m. this morning.  
We are looking to sign the multi-billion 
dollar corporate loan facilities for 
the national oil refining company of 
Kuwait in a few weeks’ time and are 
representing ten international banks 
and five export credit agencies (ECAs). 
It’s a landmark deal, being the largest 
ever ECA-backed corporate loan 
facility, and thoroughly representative 
of the kind of work Latham advises 
on – international, market-leading and 
challenging (read: exciting!). 

8:45 a.m. 
As I settle down at my desk, my 
supervisor and the other associate on 
the deal arrives and we catch up on the 
“live” issues to be discussed on the call 
in relation to the facility agreements. 
I print out the relevant documents we 
will be referring to and we review these 
together in preparation. 

9:00 a.m.
The call discusses comments we had 
received from the borrower’s counsel 
on the sanctions-related provisions, 
one of the most hotly debated 
provisions in facility agreements. We 
run through these with the lenders and 
arrive at a common position acceptable 
for all banks. The call lasts for roughly 
over an hour, following which I am 
assigned the task of updating the 
relevant provisions in the facility 
agreements based on what is agreed 
on the call. 

12:30 p.m.
It’s the Project Finance Team lunch 
and the whole team heads down 
together to the meeting room. Every 
month the entire team gets together to 
discuss current and prospective deals, 

any future business development 
initiatives and plan team social events. 
The meetings offer a great platform 
to interact with other associates 
and partners within the team in a 
relaxed environment and are truly 
characteristic of the non-hierarchical 
and genuinely friendly culture that 
Latham is so proud of. 

2.00 p.m. 
I receive some client comments 
on a board resolution I had drafted 
earlier on in the week in connection 
with another ECA-backed project 
financing in Bahrain. I review these 
and discuss next steps with the 
supervising associate, who asks me 
to call the client and clarify some 
outstanding issues before circulating 
back an updated draft. While it may 
seem daunting at first (and client 
contact is always nerve-wracking!), 
I am always reminded that this is 
something that I will be expected to 
do on a regular basis as an associate 
and this opportunity to take on “early 
responsibility” is one of the best things 
about Latham.
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Singapore office

THE OFFICE
For more than 20 years, clients 
have sought counsel from Latham’s 
Singapore lawyers on complex 
corporate, finance and regulatory 
matters. Latham takes pride in 
providing innovative advice to 
corporations, financial institutions, 
government agencies and other 
significant players.

The Singapore office is an exciting 
mix of UK, US and Singapore qualified 
lawyers, and the office is consistently 
ranked as a Band 1 firm across a 
number of practices in Singapore. 
Our lawyers represent a diverse 
range of nationalities and practice 
specializations, making the Singapore 
office a perfect introduction to legal 
matters in Southeast Asia.

THE OPPORTUNITIES 
Our Singapore office offers open 
days, summer vacation schemes 
and training contracts to UK law 
students. We welcome all students 
from all backgrounds to apply for 
these interesting opportunities, which 
will enhance your global perspective 
from both a commercial and cultural 
standpoint. Additionally, your 

experience in our Singapore office will 
enrich and reward you with a deeper 
understanding and knowledge of the 
legal issues in Southeast Asia.

OPEN DAYS
The Singapore office hosts an open  
day annually for interested students  
to find out more about the office and 
our programs. The open day is ideal 
for information gathering and speaking 
with lawyers about Latham and their 
experiences. 

The dates for the Singapore Open Day 
will be published on our website. 

VACATION SCHEME
The Singapore vacation schemes are 
structured to introduce students to our 
work and our culture by providing plenty 
of opportunities to meet and mingle with 
our attorneys.

We take approximately six vacation 
scheme students on each year and 
arrange for their accommodation and 
visas (as necessary). Each candidate 
splits their time between Corporate and 
Finance, where they complete work for 
their supervisor as well as taking part in 
social events, training and networking. 

The program immerses you in the busy 
lifestyle of a legal professional, and 
provides a balanced snapshot of the 
various opportunities Latham Singapore 
can offer you.

The dates for the Singapore  
Vacation Scheme will be published  
on our website. 

TRAINING CONTRACT
The Singapore office offer two training 
contracts for UK law students each 
year. This is open to both Singaporeans 
and non-Singaporeans provided they 
are current UK students. For the period 
of your training contract in Singapore 
we will provide you with accommodation 
(or an additional monthly payment in 
lieu of accommodation).

During the two-year training contract, 
trainees will complete four six-month 
seats, rotating through the Banking, 
Capital Markets, M&A and Technology 
Transactions practices. One of the four 
six-month seats will be completed in an 
overseas office, typically the London 
office, and the remainder of the seats 
will be completed in Singapore. At the 

 
 
 
end of the training contract, successful 
trainees will be offered a position as an 
English law-qualified associate in the 
Singapore office, paving the way for 
the pursuit of a successful and fulfilling 
legal career in Southeast Asia.

FIND OUT MORE
Please email us or visit our firm’s 
website for further information.

E: eve.lee@lw.com  
W: lwcareers.com

by the  
Financial Times

Most  
Innovative  
Firm in  
Asia-Pacific
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Dubai office

THE OFFICE
Combining regional knowledge  
and experience with an international 
network of lawyers, Latham lawyers 
provide comprehensive service to 
clients with interests in the Middle 
East, Africa, Asia and beyond.

One of the only firms to offer US, 
English and local law capabilities in the 
region, Latham’s Dubai office is staffed 
with internationally qualified lawyers who 
have Arabic, English, French and other 
language capabilities.

THE OPPORTUNITIES 
Our Dubai office offers a two-week 
vacation scheme each summer. 

VACATION SCHEME 
Our two-week vacation scheme offers 
you the chance to spend time in two 
of our departments – a week in each. 
Wherever possible, you will be able to 
choose your preferred practice areas. 
It’s your chance to see how we work, 
ask our lawyers about life at Latham & 
Watkins and enjoy a social event  
or two.

You will be a valued and trusted 
member of the team, taking on a wide 
variety of real client work. We will also 
ask you to produce a piece of written 
work and to give a short presentation 
to your peers during your time with us.

We will also assign you a mentor who 
will be in touch before you start and 
will be a friendly face to help you settle 
in while you are here.

We will pay you US$500 per week and, 
if required, we will provide a return 
economy ticket and accommodation.

FIND OUT MORE
Applications 
You need to submit your cover letter, 
CV and academic transcripts to 
me.recruiting@lw.com

E: me.recruiting@lw.com 
W: lwcareers.com

Working in a small 
office in a growing 
market has allowed 
me to punch above 
my weight and take 
on a wide set of 
challenges.

“

”
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How do I apply?

VACATION SCHEME
You should be in the penultimate 
year of your law degree, or final 
year of a non-law degree or 
beyond if you wish to apply for  
our vacation schemes. 

ONLINE APPLICATION 
The first stage of our application 
process is an online form, asking for 
work experience, grades and some 
long answer questions. We do not 
use any online testing.

VIDEO INTERVIEW 
Our video interviews can be 
completed on your computer 
or smart phone, and take 
around 15 minutes.

JANUARY TO 
FEBRUARY

ASSESSMENT DAY
Our assessment days consist 
of an interview, a presentation 
and a written task.

EASTER OR 
SUMMER

VACATION SCHEME 
During your two week vacation 
scheme you will have the option 
to be assessed for a Training 
Contract with the firm.

OCTOBER TO  
JANUARY JANUARY
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APRIL TO  
JULY JULY

JULY TO 
AUGUST

TRAINING CONTRACT
You should be in the penultimate 
year of your law degree, or final 
year of a non-law degree or 
beyond if you wish to apply for  
our training contract.

ASSESSMENT DAY 
Our assessment days consist 
of a written task and two 
interviews, one including a 
presentation.

ONLINE APPLICATION 
The first stage of our application 
process is an online form, asking 
for work experience, grades and 
some long answer questions.  
We do not use any online testing.

VIDEO INTERVIEW 
Our video interviews can be 
completed on your computer 
or smart phone, and take 
around 15 minutes.

lw.com/londongraduates

|         21         | 
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LONDON
LONDONGRADUATES@LW.COM

SINGAPORE
EVE.LEE@LW.COM

DUBAI
ME.RECRUITING@LW.COM

Contact us

@lathamwatkins

facebook.com/lathamwatkins 

lw.com/londongraduates

FIND OUT MORE



Barcelona
Beijing
Boston
Brussels
Century City
Chicago
Dubai
Düsseldorf 
Frankfurt
Hamburg
Hong Kong 

Houston
London
Los Angeles
Madrid
Milan
Moscow
Munich
New York
Orange County
Paris
Riyadh*

Rome
San Diego
San Francisco
Seoul
Shanghai
Silicon Valley
Singapore
Tokyo
Washington, D.C. 

* In association with the Law Office  
 of Salman M. Al-Sudairi

LW.com


